
2023-2024 Receivership School Quarterly Report #1
Report Period: July 22, 2023, to October 30, 2023 (Due October 30, 2023)

This document is to be completed by the Superintendent Receiver and/or their designee and submitted electronically to OISR@NYSED.gov.

Complete all sections by fully responding to each prompt. For Districts with State Monitors, to streamline reporting, related metrics, data, target status and applicable
evidence should be drawn from the most recent Superintendent-District Academic and Financial Summary Status Report based on the Monitor’s Recommendations.

The reporting portion of this document is a self-assessment of the implementation and outcomes of key strategies related to Receivership, and as such, is not considered a
formal evaluation by the New York State Education Department. Once finalized and accepted, this document in its entirety must be posted in a conspicuous, accessible
location on the district website. All responses should directly align with or be adaptations to previously approved improvement plans and require explicit engagement and
input from Community Engagement Teams.
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Executive Summary
Please provide a plain-language summary of this Quarterly Report-based Continuation Plan to both reflect the changes and progress made since the last reporting period.
Describe the systems and processes utilized to implement lead strategies, engage the community, and actions taken to enact the Powers of the Receiver during the past
quarter have framed a basis for developing a data-informed continuation plan for the next school year.

The summary should be written in terms easily understood by the community-at-large. Please avoid terms and acronyms that are unfamiliar to the public and limit the
summary to no more than 500 words. Applicable links must be made publicly available prior to submitting the report.
Dr. Walter Cooper Academy School # 10 will begin the 23-24 School Year with a continued focus on our lead strategies, lead measures, instructional priorities, while
utilizing an Expeditionary Learning Framework. We are focused on closing the achievement gap daily with a renewed focus on using The 3 components of Expeditionary
Learning which are : Crew, Dimensions of Achievement, and Core Practices. This summer we offered several PDs to realign ourselves as a committed team focused on
high student achievement. The following PDs were available in the Google Classroom for all classroom teachers and were implemented this summer. Our Summer PD for
all staff is called Cooper Institute. All staff are expected to attend these training sessions.



Average Daily Attendance and Chronic Absenteeism Rate by Year

2019-2020 2021-2022 2022-2023 2023-2024 (YTD)

Average Daily Attendance
Rate 91.2_% _85.8__% _86.2__% __83.6_%

Chronic Absenteeism Rate 28.9% 58.4% 50.2% 47.5%

Suspension % Rate and Number by Category

2019-2020 2021-2022 2022-2023 2023-2024 (YTD)

Out-of-School Suspensions
.60%/N= 2 6.5%/N= 23 1.5%/N=5 0%/N=0

Duplicated Suspensions
.91%/N=3 3.3%/N=12 1.7%/N=6 0%N=0

Unduplicated Suspensions
3.6%/N=12 8.2%/N=29 6.3%/N=21 0%/N=0

ELL Suspensions
0%/N=0 0%/N=0 0%/N=0 0%/N=0

SWD Suspensions
10.3%/N=6 15.7%/N=8 18.3%/N=9 0%/N=0
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Overview of School Demographic and Four-Year Trend Data:Use the following template to provide demographic and four-year trend data, as applicable. When
providing suspension data by category, please refer to the Suspension Tracking and Reporting Addendum on page 5 of this Reporting Document to determine related
calculations .
Please note that to ensure the Department is able to provide school-specific targeted Technical Assistance, School Demographic and Year-to-Date Data should be reported as ‘point-in-time.’

Data Source: ROC3D and SIRS

Date of Capture: Oct 2, 2023

Total Current Enrollment/Registrant Counts: N= 323

SWD: N= 45/ 13.9%

ELL: N= 16/ 5%

SWD/ELL: percentage total N= 4/ 1.2%
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Suspension Tracking and Reporting Addendum

Out of School Suspensions #:

Number of students who received at least one day of out of school suspension. 0

Duplicated Suspensions #:

Number of the same student(s) suspended more than one time. 0

Unduplicated Suspensions #:

Number of students suspended out of school one time. 0

English Language Learners (ELL) Suspensions #:

Number of ELL students suspended at least one time. 0

Students with Disabilities (SWD) Suspensions #:

Number of students with disabilities suspended at least one time. 0



Directions for Parts I, II, and III - District and school leadership should analyze and frame a summary of the steps taken to implement lead strategies during the first quarter, as
well as by identifying key strategies that were included in the 2023-2024 Continuation Plan as part of an ongoing process of continuous and comprehensive planning, and
school improvement. The report should include a clear focus on how evidence guides decisions and an outline of explicit, equitable educational supports accessible to all
students to ensure positive social-emotional well-being and active engagement in learning in an inclusively diverse, culturally relevant, safe learning space. Applicable resources
and related guidance can be accessed via the Department’s Diversity, Equity, and Inclusion and Culturally Responsive-Sustaining (CR-S) Education Frameworks, (@ DEI
Framework and Policy Statement | New York State Education Department (nysed.gov), Culturally Responsive-Sustaining Education | New York State Education Department
(nysed.gov), and in support of the NY Social Emotional Learning Benchmarks @ NYS SEL Benchmarks (nysed.gov).

● When responding to prompts pertaining to the Quarterly Report #1, identify processes:
o Used throughout Quarter 1 to assess the impact of strategies implemented to improve student learning outcomes.
o For assessing the impact on student learning outcomes that will be newly implemented during the new school year.

● Frame how the implementation of lead strategies addresses the needs of all learners, particularly the needs of subgroups of students and those at risk for not meeting
State academic standards.

o Claims should be evidentiary in nature.
o Reported information and related data should be accessible and able to be reviewed upon request.

● To ensure sustained application of key data where strategy implementation results in long-term sustainable growth, District and school Leadership should assess the
impact of identified lead strategies on student learning, as aligned to Technical Assistance and Support sessions and diagnostic review feedback.
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Part I- Lead Strategies for School Improvement
Include 3-4 core lead strategies that are central to the school’s improvement plan. Such strategies should be a continuation or extension of lead strategies implemented in
the prior school year and serve as key levers for improvement based on trends in student performance to serve as overarching approaches for strategically implementing
targeted action plans leading to demonstrable improvement.

Quarterly Report #1 - Reflection on Lead Strategies Utilized during
July 22, 2023 – October 30, 2023

Identify the lead strategies that
guided the school’s
improvement strategy during
the reporting period, including
any that were discontinued.

Status
(R/Y/G)

For each lead strategy, outline how the strategy supported meeting achievement-based progress towards this year’s
demonstrable improvement targets.

ELA Commitment: If we
address how teachers
implement repeated reading of
texts, engaging all students in
opportunities for student
discourse to improve reading
fluency and comprehension
then students will create
high-quality, written responses
and formal writing pieces daily
across a wide range of content
areas.

Strategies:WIGs,Walkthroughs (weekly), Peer Walkthroughs (monthly),Formative Assessments (quarterly),EL
Expeditions/Case Studies,TNTP Coach Support monitoring for 3 new classroom teachers for The Principal and The Assistant
Principal, Student Discourse in ELA, Data Wise Course, Data Wise Coach/School Improvement Plan, Professional Learning
Schedule, National EL Coaching Support, leaders of their own learning .

Action Steps:

If we address how teachers implement repeated reading of texts, engaging all students in opportunities for student discourse to
improve reading fluency and comprehension then students will create high-quality, written responses and formal writing pieces
daily across a wide range of content areas.

Teacher Accountability

Walkthrough Data
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Math Commitment: If we
address how teachers utilize
mathematical discourse and
the 3-Reads strategy and
CUBES to improve students'
mathematical understanding,
students will be able to
independently analyze
mathematical problems and
explain their thinking verbally
and /or in writing across a wide
range of content areas.

Strategies:WIGs,Walkthroughs (weekly), Peer Walkthroughs (monthly),Formative Assessments (quarterly),EL
Expeditions/Case Studies,TNTP Coach Support monitoring for 3 new classroom teachers for The Principal and The Assistant
Principal,Student Discourse in Math, Data Wise Course, Data WIse Coach/School Improvement Plan, Professional Learning
Schedule, National EL Coaching Support, leaders of their own learning, RCSD Math Department Newsletter..

Action Steps:

If we address how teachers implement repeated reading of texts, engaging all students in opportunities for student discourse to
improve reading fluency and comprehension then students will create high-quality, written responses and formal writing pieces
daily across a wide range of content areas.

Teacher Accountability

Walkthrough Data

Professional Development
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Academic Culture: By
increasing opportunities for
student leadership,we will
allow for student-centered
discussion and SEL learning
that will improve how students
have agency, self-regulation
and decision-making skills
based on the Cooper
Character Traits and EL
Design Principles.

● GLEAM
● Two Center for Youth staff
● Full time Counselor
● Full time Psychologist (0.8)
● Boys & Girls Club Afterschool Program
● Focus on Cooper Consistencies
● Hyperfocus on The First 6 Weeks
● Consistencies are posted
● Community School year 4 implementation
● Roc Restorative Leadership Google Classroom
● Weekly Wednesday Mandated PD
● Summer of 2023 EL PD
● Summer of 2023 Cooper Institute
● Every staff member is on an Academic Culture Team: Sunshine, PTO, Student Clubs, Student Challenges,

Family-Engagement, and Cooper Circle
● Attendance Team meets on Fridays
● Roc Restorative Coach on Academic Culture Team
● ACE Habits of Mind

Strategies: School Climate measures (referrals, suspensions)Visits to CFY,Student Government,Circle of Champions,Field
Studies. Working on students becoming leaders of their own learning, SEL Team, equity survey data and climate survey data.
Students are currently engaging in Hispanic Heritage Month, Bully Prevention Month, and The Peace Art Contest. The entire
school school community utilizes the Second SteP App. This App has several SEL activities and resources for adults and
children from K-6.
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Part II – Demonstrable Improvement Level 1 Indicators
Please list the school’s Level 1 indicators and complete all columns below. This information should provide details about how lead strategies informed the implementation of
specific strategies, action steps, goals, and commitments to support progress toward meeting Demonstrable Improvement Indicator targets. If any changes in Level 1
indicator selections have occurred from last school year, provide details of this shift and the rationale for doing so in the DII Selection Addendum.
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Quarterly Report #1 with Reflection on Lead Strategies Utilized during
July 22, 2023 – October 30, 2023

Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.

41: 3-8 Math
Black Students
MGP

● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/

Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming

Math Spring of 2023 Data

The Leadership Team and classroom teachers will look at high level 1s and high level 2s
to close the achievement gap in math.
Intervention Programs being used:

● Math PD
● Math Discourse Rubric Tool to give feedback to classroom teachers
● 3 Intervention Teachers support RTI
● 2 Support Paras for instruction
● RCSD Math Department Support
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
● Math Coach
● Math Coaching Cycles
● Collaborative Meeting Support
● Instructional Coaches are being trained
● Intervention Coaches are being trained

This year we have more students at Tier 2 to close the achievement gap for Math.
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
Action Steps:

If we address how teachers implement repeated reading of texts, engaging all students
in opportunities for student discourse to improve reading fluency and comprehension
then students will create high-quality, written responses and formal writing pieces daily
across a wide range of content areas.

Teacher Accountability

Walkthrough Data

Professional Development
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
100: 3-8 ELA
All Students
Core Subject
PI

● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/

Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming

.
The Leadership Team and classroom teachers will look at High level ones and High level
2s to close the achievement gap in ELA .

Intervention Programs being used:
● Phonics for Reading (3rd-6th Grade)
● Really Great Reading Program for students who receive specialized services
● Magnetic Reading (K-2)
● 3 Intervention Teachers support RTI
● 2 Support Paras for instruction
● ELA Discourse
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
● Walkthroughs
● National EL Coaching Support
● ELA Coach Support
● ELA Coaching Cycles
● Collaborative Meeting Support
● Instructional Coaches are being trained centrally
● Intervention Coaches are being trained centrally

110: 3-8 Math
All Students
Core Subject
PI
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
Action Steps:

If we address how teachers implement repeated reading of texts, engaging all students
in opportunities for student discourse to improve reading fluency and comprehension
then students will create high-quality, written responses and formal writing pieces daily
across a wide range of content areas.

Teacher Accountability

Walkthrough Data

Professional Development
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
112: 3-8 Math
Black Core
Subject PI

Yes ● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/

Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming

● Math Discourse Rubric Tool to give feedback to classroom teachers
● 3 Intervention Teachers support RTI
● 2 Support Paras for instruction
● RCSD Math Department Support
● Math Coach
● Math Coaching Cycles
● Collaborative Meeting Support
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
● Instructional Coaches are being trained
● Intervention Coaches are being trained

Math Discourse Rubric for walkthroughs:
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.
Data will be available 11/3/23.

Math discourse rubric will continue to be used to support student discourse and
students as leaders of their own learning during math instruction in the classroom.
Admin. and coaches will also give feedback to classroom teachers by using this
discourse rubric.

Action Steps:

If we address how teachers implement repeated reading of texts, engaging all students
in opportunities for student discourse to improve reading fluency and comprehension
then students will create high-quality, written responses and formal writing pieces daily
across a wide range of content areas.

Teacher Accountability

Walkthrough Data

Professional Development
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps
implemented to support progress for each
Demonstrable Improvement Indicator.

● Provide point in time data such as BOY, MOY and EOY benchmarks used to
measure and track cohorts to determine progress made. Provide evidence of impact
and measurable contributive value of specific, applied methods on instruction,
student learning, and rates of proficiency in ELA and Math .

● Describe how the data trends for this reporting cycle will inform future action steps.
● Include a description of any adjustments made to the Continuation Plan and

corresponding data used to inform the adjustment, as applicable.
● Provide hyperlinks, inclusive of evidence, such as data, information, and/or relevant

documents. Such must be made publicly available prior to submitting this report.

160: EM
Chronic
Absenteeism -
All Students

Yes ● Each classroom teacher is asked to share
attendance concerns at grade-level
meetings.

● Parent liaison calls daily to seek information
on short term absences.

● Classroom teachers call when students are
absent to document the reason.

● Attendance Team meets weekly with
community partners and central office staff to
review all attendance issues.

The following initiatives are implemented:
● Attendance classroom incentives
● Special school incentive activities
● Classroom expeditions and fields trips
● Attendance Blitz

As of 10/16/23

Part III – Demonstrable Improvement Level 2 Indicators
Please list the school’s Level 2 indicators and complete all columns below. This information should provide details about how lead strategies will inform the implementation
of specific actions and activities that support goal attainment, and ultimately target sustainable commitments that support progress toward Demonstrable Improvement



Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

2: Plan for and
implement
Community School
Model

Strategies and Action Steps:
Community School Indicators will continue to be shared with
the school community. Community providers agree to partner
with Dr. Walter Cooper Academy to support a demonstrable
indicator goal (s). Additionally, each month updates will
continue to be shared regarding progress for each indicator.

Data and Evidence:
We continue to meet with our Community Partners once a
month on the 2nd Tuesday of each month. Our community
partners are faithful with supporting our DI Goals.
University of Rochester:
● November, our scholars will start The U of R Rochester

Science Youth Program. We currently have
approximately 20 students signed up to participate.

● U of R Warner School of Early Childhood students'
teachers are assigned to two of our primary classroom
teachers.

During every CET Meeting all community partners will be invited to
participate in the meetings. The meetings will beheld monthly to discuss
the needs of the school. Parents, Parent Liaison, and students serve on
the Community Engagement Team as well. Every Parent Meeting and/or
events Community Partners are invited to attend. I also complete
surveys at each event.

o CET Meeting Powerpoints
o CET Meeting July 18, 2023
o CET Meeting August 15, 2023
o CET Meeting September 19, 2023
o CET Meeting October 17, 2023

Action Steps:
Community partners are assigned a demonstrable Indicator to monitor
with the school community teams. Their role entails supporting, and
providing resources to ensure that the school is not lacking any
resources to support each DI.
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Indicator targets attainment. If any changes in Level 2 indicator selections have occurred from last school year, provide details of this shift and the rationale for doing so in
the DII Selection Addendum.

Quarterly Report #1 with Reflection on Lead Strategies Utilized during
July 23, 2023 – October 30, 2023



Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

● Rochester Education Foundation continues to supply
culturally relevant literature and support our library and
literacy needs through literature..

● We are preparing to launch our Boys and Girls Club 21st
Century Afterschool Partnership at the end of October.

● Browncroft Church food baskets and support for the food
pantry will be taking place this November and December.
Book bags with school supplies were donated during the
month of August and September

● The Center for Youth Staff were trained in Restorative
Circles to support student mediations and SEL support
for our scholars. We have two very passionate CFY
therapists who respond to the immediate needs of our
students. They also participate on our SEL Team.

Informing Future Action Steps:

The administrative team will continue to advocate and partner
with current and new community partners to support lead
strategies and demonstrable indicators to increase academic
achievement.

The Community Specialist Liaison advocates and monitors the DI Goals
in a HUB dashboard to monitor
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

We will also continue to seek student teachers from partnering
colleges to meet the challenging needs of staffing educators
who are strong instructionally. This will support the academic
challenges that our student population may face. Having
appropriate staff in place to meet the needs of all students is a
priority for our school community.
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6: Family and
Community
Engagement
(DTSDE Tenet 6)

Class Dojo is a free form of communication used to inform
parents about upcoming events, student progress, pictures of
student engagement, big parent events etc.

The Parent LIaison will ensure that we use The Power of 2
concept to increase our PTO. Classroom teachers will be
asked to nominate 2 parents from each classroom to become
apart of our PTO.

In addition, Title I funds will be utilized to continue the work of
understanding student data and supporting strategies for
reading and math at home and in school.

Family Line Dancing Classes began on October 16th from
6:30pm to 8:00pm on Mondays and Thursdays. It will
continue until the end of the year.

Family Handbook

● Web Program Step Internship
○ Working with the Web program to get volunteers to work

with the school in various locations in our school according
to needs of the school.

● Cooper Institute
○ Cooper Institute Day 1
○ Cooper Institute Day 2

● Set Up Roc Restorative with Circle of Champions
○ Working Dawn Flowers & Roc Restorative Team for

2023-2024 tam
● Clarissa Street Celebration with Parents, Students & Staff

○
● Adopt a Classroom for IReady

○ Working with PTO
● Research Black Parenting Curriculum

○ Ongoing Research
● Set Up & Organize Food Pantry & Clothing Pantry

● Meet & Greet with Fulright Teachers of Univ. of Roch.
○ Fulbright Teachers U of R
○ Fulbright Teachers Information

● Wilson Volunteer Day with University of Rochester
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● Meet & Greet Back to School Rally

● Set Up & Organize Gaming Room for Students & Families
○

● All Pro Dads
○ All Pro Dads

● PTO Meeting
○ PTO DWCA OCT.5

● TItle I/ Curriculum Night
○ Title I & Curriculum Night

● Pillars of Hope
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

○ Pillars of Hope are local African-American and Latinx
professionals who volunteer to visit Rochester City School
District (RCSD) schools, share their experiences and
provide positive support to the students.

○ These role models were teachers, pastors or neighbors in
our communities who were professionals in areas like
business, engineering, law, mechanical repairs, medicine,
and more. They took the time to share pieces of their
journey with us, to talk about what helped them along the
way. They helped us to see a broader world of possibilities.

● Meeting with David Beck (Science & Smile Fund)
○ Working with PTO to assist with Gaming Room

● Michael Allen/Parent Survey
○ Working with Parent Liaison

● Boys & Girls/ DWCA After School Program
○ 110 Students signed up for After School Program 3:30 pm -

6:30 pm
● Attendance Meeting
● Community Engagement Meetings

○ CET Meeting July 18, 2023
○ CET Meeting August 15, 2023
○ CET Meeting September 19, 2023
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

○ CET Meeting October 17, 2023
● Save Our School Parent Meeting with Superintendent

○ SOS Parent Meeting
● United Music & Arts Youth Center

● United Youth Music and Arts, Inc. is a 501(c)(3) nonprofit
that develops youth leadership and empowerment through
community-based music, arts and health and fitness
programs, especially in under-served communities in the
Rochester, New York area.

● All the programs incorporate life skills and leadership
components such as team-building, peaceful dispute
resolution and goal setting through exposure to positive
role models, mentoring, training and practice.
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

102: 3-8 ELA Black
Core Subject PI

New Di
Picked
by
school.

● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/ Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming

The Leadership Team and classroom teachers will look at High ones and
High 2s to close the achievement gap in ELA .

Intervention Programs being used:
● Phonics for Reading (3rd-6th Grade)
● Really Great Reading Program for students who receive

specialized services
● Magnetic Reading (K-2)
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.
● 3 Intervention Teachers support RTI
● 2 Support Paras for instruction
● ELA Discourse
● Walkthroughs
● National EL Coaching Support
● ELA Coach Support
● ELA Coaching Cycles
● Collaborative Meeting Support
● Instructional Coaches are being trained
● Intervention Coaches are being trained
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

105: 3-8 ELA ED
Core Subject PI

● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/ Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

115: 3-8 Math ED
Core Subject PI

Yes ● Instructional Priorities
● WIGS
● 3 Intervention Teachers
● Student Progress monitor goals
● MTSS Referrals at grade level meetings
● RTI School Wide Plan
● Parent conferences
● Mandated professional development
● Walkthrough data
● PD Cheat Sheet
● Targeted grade level meetings for Math/ Data/ ELA
● ELA/ Math Executive Director Support
● Coaching Cycles
● Intervention Teacher Training Centrally
● Instructional Coach Training Centrally
● Panorama MTSS Platform coming
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

Math discourse rubric will continue to be used to support student
discourse and students as leaders of their own learning during math
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.

instruction in the classroom. Admin. and coaches will also give feedback
to classroom teachers by using this discourse rubric.

● Math Discourse Rubric Tool to give feedback to classroom
teachers

● 3 Intervention Teachers support RTI
● 2 Support Paras for instruction
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Indicator Status
(R/Y/G)

Identify specific strategies and action steps implemented to support
progress for each of the Demonstrable Improvement Indicators.

● Provide point in time data such as BOY, MOY and EOY benchmarks used
to measure and track cohorts to determine progress made. Provide
evidence of impact and measurable contributive value of specific, applied
methods on instruction, student learning, and rates of proficiency in ELA
and Math .

● Describe how the data trends for this reporting cycle will inform future
action steps.

● Include a description of any adjustments made to the Continuation Plan and
corresponding data used to inform the adjustment, as applicable.

● Provide hyperlinks, inclusive of evidence, such as data, information, and/or
relevant documents. Such must be made publicly available prior to
submitting this report.
● RCSD Math Department Support
● Math Coach
● Math Coaching Cycles
● Collaborative Meeting Support
● Instructional Coaches are being trained .
● Intervention Coaches are being trained .
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Part IV – Community Engagement Team (CET)
The Community Engagement Team is a representative body designed to foster and support public engagement. The CET serves as an active thought partner contributing
to and supporting the development of recommendations for school improvement as outlined by the school and district.

Recommendations made by the CET, including how the school community and community at-large were engaged to (1) provide input into the school’s Continuation Plan
and (2) review and update, if necessary, its 2022-2023 Community Engagement Team Plan and membership for the 2023-2024 SY should be included and detailed below.

*Note: Administrative, teachers, and parent representative members of the CET must be selected through the process as established in Commissioner’s Regulations
100.11(b)
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Report Out of 2023-2024 CET Plan Implementation

● List the constituent categories of stakeholders that have participated as CET
members during this reporting period.

● Include any changes made to the CET’s membership during this reporting period.
Include the role/title of any new members.

● Provide data and related evidence used to measure the impact and efficacy of the
CET.

● Describe how recommendations made by the CET during this reporting period
were used to inform the implementation of the school’s improvement plan.

● Outline the process by which new members of the CET will be identified and
selected*.

● Include any changes that will be made to CET membership for the 2023-2024
school year. Include the roles/titles of new members.

● An outline of the school’s plan for CET meeting agenda development, the
identification of action items, the role of stakeholders, and how progress will be
monitored, and goal attainment measured and reported.

● Identify the methods that will ensure the CET will have the necessary
information and key data to analyze the impact of lead strategies and/or
department-approved intervention and turnaround model in a timely manner.



*Note: Administrative, teachers, and parent representative members of the CET must be selected through the process as established in Commissioner’s Regulations 100.11(b)

Part V – Powers of the Receiver
Provide a summary of the use of the School Receiver’s powers during this reporting period.
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19th Ward : (Dr. Phyllis Moss) - Supports resources and monitors our ELA DI
Browncroft Community Church:(Alissa Cantanzaro) - Family and Community
Engagement
Monroe County FACT: (Chuck Allen) - Chronic Absenteeism
Nazareth College Urban Teachers of Tomorrow: (K) - ELA and Math
Southwest Common Council: (John Boutet)
Rochester Education Foundation: (Amy Stein) Dr. Walter Cooper
University of Rochester (Dr. Kristen Love) ELA, Math, Enrichment
University of Rochester Center for Community Engagement (Glen Cerosaletti)
Won Fulbright Scholarship in partnership with The U of R College. This
program will take place from September 2023-December 2023.
Boys and Girls Club (Dwayne Mahoney/ Phillipa- Stuart) ELA, Math,
Enrichment
Worth More Nation ( Sandy Arena) Girls Group (SEL)
Children’s Institute: ( Dawn Breitung) SEL PD for Staff
Common Ground Health (Candice Williams/ Erick Stephens)
Mobile Crisis: ( Strong Hospital)
St. John Fisher College: (Alison Bosworth)
Rochester Engineering Society (Lee Loomis) : Math Support
Center for Youth ( Robert Downs) SEL Support
MTSS Department ( Lisa Montanaro and Colleen Tyler)
Rochester Engineering Society (Lee Loomis) : Math/ ELA Support
AmeriCorps (Garth Freeman, Racheal Marinelli)
The REAL TEAM ( CRT Training for all staff) 10/27/23
Roc Restorative Coach SEL Choice Board Support for School Closing
announced on 10/19/23

Working with each community partner to adopt a Level I or Level II demonstrable
indicator to support and uplift our school community to get off of The Receivership
List as noted in Column on the right.

Every 2nd Tuesday of the month, we meet with our community partners to share
how we are doing as a school with our Lead Strategies and Demonstrable
Indicators. Advice, suggestions, and data is shared on how the school is
progressing every month with our partners.

The Community Site Coordinator meets weekly with the Principal, Parents, Parent
Liaison, and PTO President to ensure the needs of the school are met.



● Please note the EWA ( Employee Work Agreement for our School Community.
● RCSD MOA for Powers of Receivership.
● Wednesday Paid PDs for all Classroom Teachers.
● Summer PDs
● Teacher and Admin Coach
● Teacher and Admin Walkthrough Feedback
● Voluntary PD Credit Courses for Expeditionary Learning
● EL Contract EL Training
● National EL Coaches
● School Improvement Coach
● 3 Intervention Teachers
● Community Site Specialist
● Chief Walkthrough Visits
● EL Framework and Autonomy
● Integration of Science and Social Studies Content with ELA for EL
● 1:1 Data Meetings
● 2 Floating Paras for extra instructional support through (ARP Funding)
● Coaching cycles are also based on walkthrough data and classroom teacher needs assigned by Administrators.
● Providing recommendations for staff that are not aligned to the vision and mission of the school, to seek another classroom assignment.
● Monthly Community Engagement Team Meetings to support Community Schools
● Monthly Parent meeting and Parent WOrkshops/ (Tenet 6)

Extra Accommodations include:
2 Grade level meetings one focused on ELA and one focused on Math
Special Schedule to accommodate SEL Time for students for 30 minutes daily and closing crew time at the end of the day.

The lead administrator has several coaches to assist with distributive and instructional leadership:
● TNTP Coach
● Sams Coach
● 4DX Support
● SSP Coach

Monthly meetings occur out of the building:
● Network 3 Receivership Meetings/ Principal Leadership Meetings
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Primary Classroom Teachers, ENL Teachers, and Speech Teachers received consultant feedback about Magnetic Reading , which is a phonics program for primary
students. A phonemic-based program will allow receivership schools to have a researched- based skills block for their primary students. Mandated RtI and CAN Time
intervention blocks for all grade levels were also built into the master schedule.
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DII Selection Addendum – If applicable, please indicate any changes in DII selection that have occurred after the submission of the Final Report and Continuation Plan
and summarize any adjustments made to Lead Strategies based on these selections.
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Overview of changes made by the school that were shared with families and community partners.
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